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Item 1.01 Entry into a Material Definitive Agreement.
Employment Agreement with Chief Executive Officer

On April 13, 2026, the Company entered into an Employment Agreement with Todd Violette, pursuant to which Mr. Violette will serve as the Company’s Chief
Executive Officer for a twelve-month term beginning on April 13, 2026, unless earlier terminated in accordance with its terms. Under the Employment Agreement,
Mr. Violette is entitled to an annual base salary of $120,000, payable in periodic installments in accordance with the Company’s regular payroll practices. Mr.
Violette is also eligible for a bonus at the end of the year, or for additional salary in excess of the base salary, as may be granted by the Company’s Board of Directors
or its Compensation Committee. In addition, subject to approval by the Company’s Board of Directors or its Compensation Committee and a majority of the
Company’s shareholders, Mr. Violette will be eligible to receive one or more grants of stock options under the Company’s stock option plan, with the amount, timing
and terms of any such grants to be determined in the sole discretion of the Board of Directors or its Compensation Committee.

During the term of the Employment Agreement, Mr. Violette is eligible to participate in all employee fringe benefits and any pension and/or profit sharing plans,
medical and health plans and other employee benefit plans that may be provided by the Company for its key executive employees, in each case in accordance with
the terms of such plans. Mr. Violette is also entitled to sick leave, sick pay and disability benefits in accordance with the Company’s applicable policies, and to
reimbursement for all reasonable and necessary out-of-pocket business expenses incurred in the performance of his duties in accordance with the Company’s
applicable policies.

The Employment Agreement provides that Mr. Violette’s employment may be terminated upon his death, by Mr. Violette at any time for any reason whatsoever
(including resignation or retirement), by the Company because of his disability or incapacity for a period of ninety or more days, whether or not consecutive, in any
period of twelve consecutive months, by the Company for cause, or by the Company without cause by unanimous vote or written consent of the Company’s Board of
Directors. The Employment Agreement also defines “good reason” to include a material breach by the Company of its obligations under the Employment Agreement
or a change of control, as defined therein. The Employment Agreement further provides that if Mr. Violette’s employment is terminated pursuant to Section 7 of the
Employment Agreement for any reason, his right to compensation and benefits shall terminate immediately.

For the period of his employment and for two years thereafter, Mr. Violette is subject to certain restrictive covenants, including restrictions on engaging in
competitive activities and on certain dealings with customers, clients, suppliers, contractors, subcontractors and employees of the Company and its affiliates, subject
to limited exceptions set forth in the Employment Agreement. The Employment Agreement also contains provisions relating to remedies, severability, waivers,
governing law and other matters.

The foregoing description of the Employment Agreement does not purport to be complete and is qualified in its entirety by reference to the Employment Agreement,
a copy of which is filed as Exhibit 10.1 to this Current Report on Form 8-K and is incorporated herein by reference.
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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.

Termination of Chief Executive Officer

On April 12, 2026, the Board of Directors voted to terminate Rich Wheeless as Chief Executive Officer of the Company, effective immediately.

Appointment of Chief Executive Officer

On April 13, 2026, the Board of Directors appointed Todd Violette, age 56, as the Company’s Chief Executive Officer, effective April 13, 2026.

Mr. Violette is a capital markets professional. He was associated with Network 1 Financial Securities, Inc., a FINRA-regulated broker-dealer, from May 2025 to
April 2026. His employment history during the past five years also includes service as President of Armament8 LLC since January 2025, Chief Executive Officer of
CloudCover International since December 2023, Chief Executive Officer of VuVu Ventures Inc. since September 2021, President of Tide Pool Ventures Corp. since
November 2013, Realtor with Realty Executives from February 2022 to January 2025, Chief Executive Officer of AppYea Inc. from February 2020 to May 2022,
Chief Executive Officer of Vinergy from April 2021 to August 2021, Chief Investment Officer of ESG Global Strategies from April 2020 to April 2021, and
Independent Director of Therapix from February 2020 to August 2020. Mr. Violette holds a bachelor’s degree from the University of Maryland.

In connection with his employment as CEO, the Company will pay Mr. Violette an annual base salary of $120,000, payable in accordance with the Company’s
regular payroll practices and he will be eligible to receive periodic bonuses throughout the year, or additional salary in excess of the base salary, in each case as may
be approved by the Company’s Board of Directors or its Compensation Committee. Mr. Violette will be eligible to receive one or more grants of stock options under
the Company’s stock option plan, with the amount, timing and terms of any such grants to be determined in the sole discretion of the Board of Directors or its
Compensation Committee.

There is no arrangement or understanding between Mr. Violette and any other person, other than the Company’s directors or officers acting solely in their capacity as
such, pursuant to which he was selected as an officer or director of the Company. Mr. Violette is not related by blood, marriage or adoption to any director, executive

officer or person nominated or chosen by the Company to become a director or executive officer.

The Company is not aware of any transaction, or currently proposed transaction, in which the Company was or is to be a participant and in which Mr. Violette, or any
member of his immediate family, had or will have a direct or indirect material interest that would be required to be reported under Item 404(a) of Regulation S-K.

The foregoing description of the Employment Agreement does not purport to be complete and is qualified in its entirety by reference to the Employment Agreement,
a copy of which is filed as Exhibit 10.1 to this Current Report on Form 8-K and is incorporated herein by reference.

Item 8.01 Other Events.

On April 16, 2026, the Company issued a press release announcing the appointment of Todd Violette as Chief Executive Officer. A copy of the press release is filed
as Exhibit 99.1 to this Form 8-K and incorporated herein by reference.

Item 9.01 Financial Statements and Exhibits
(d) Exhibits.

Exhibit No. Description

10.1 Todd Violette Employment Agreement dated April 13,2026
99.1 Press Release dated April 16, 2026 (CEO appointment)
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
thereunto duly authorized.

Netcapital Inc.
(Registrant)

April 16, 2026 By: /s/ Coreen Kraysler
Name: Coreen Kraysler
Title:  Chief Financial Officer
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Exhibit 10.1
EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (the “Agreement”), dated as of April 13, 2026 (the “Effective Date”), is entered into by and between NETCAPITAL INC., a
Utah corporation (the “Corporation”), and Todd Violette, an individual having an address in Scottsdale AZ (the “Employee”). The Corporation and the Employee
may be referred to individually as a “Party” and collectively as the “Parties”.

WITNESSETH:

WHEREAS, the Corporation desires to employ the Employee as its Chief Executive Officer, and wishes to acquire and be assured of Employee’s services
on the terms and conditions hereinafter set forth; and

WHEREAS, the Employee desires to be employed by the Corporation and to perform and to serve the Corporation on the terms and conditions hereinafter
set forth;

NOW, THEREFORE, in consideration of the mutual terms, covenants, agreements and conditions hereinafter set forth, the Corporation and the Employee
hereby agree as follows:

1. Employment.

(a) The Corporation hereby employs the Employee to serve as a full-time employee of the Corporation, and the Employee hereby accepts such
employment with the Corporation, for the period set forth in Section 2 hereof. The Employee’s principal place of employment shall be at the offices at 1 Lincoln
Street, Boston MA, 02111, or such other location as determined by the Corporation’s Board of Directors (the “BOD”).

(b) The Employee affirms and represents that (i) the Employee is under no obligation to any former employer or other party that is in any way
inconsistent with, or that imposes any restriction upon, the Employee’s acceptance of employment hereunder with the Corporation, the employment of the Employee
by the Corporation, or the Employee’s undertakings under this Agreement and (ii) his performance of all the terms of this Agreement and his employment by the
Corporation does not and will not breach any agreement to keep in confidence proprietary information acquired by his in confidence or in trust prior to his
employment by the Corporation.

2. Term. Unless earlier terminated as provided in this Agreement, the term of the Employee’s employment under this Agreement shall be for a twelve (12)
month period beginning on the date hereof and ending on the 12-month anniversary of the Effective Date (the “Employment Term”).

-1-




3. Duties.

(a) The Employee shall be employed as Chief Executive Officer of the Corporation, and shall perform such employment duties as are usual and
customary for such position. The Employee shall faithfully and competently perform such duties at such times and places and in such manner as the Corporation may
from time to time reasonably direct or such other duties appropriate to a senior executive managerial position as the Board of Directors of the Corporation shall from
time to time determine.

(b) The Employee shall use his best efforts, judgment and energy to improve and advance the business and interests of the Corporation and its
Affiliates in a manner consistent with the duties of Employee’s position.

4. Salary and Bonus.
(a) Base Salary. In consideration for the services of the Employee rendered hereunder, the Corporation shall pay the Employee a base salary (the
“Base Salary”) at an annual rate of One Hundred Twenty Thousand ($120,000.00) Dollars during the Employment Term. The Base Salary with be payable in

periodic installments in accordance with the Corporation’s regular payroll practices in effect from time to time.

(b) Bonus. Employee shall be eligible for a bonus at the end of the year, or for additional salary in excess of the Base Salary, as may be granted by
the Board of Directors or its Compensation Committee.

(c) Stock Option Grant. Subject to approval by (i) the Corporation’s Board of Directors or its Compensation Committee and (ii) a majority of the
shareholders of the Corporation, the Employee will be eligible to receive one or more grants of stock options under the Corporation’s stock option plan as in effect
from time to time. The nomination of any such grant shall be made in the sole discretion of the Board of Directors or its Compensation Committee and shall be
subject to the terms and conditions of the applicable plan and award agreement (which shall include the approval of a majority of the voting shareholders of the
Corporation.

(d) Withholding, Etc. The payment of any salary or bonus hereunder shall be subject to income tax, social security and other applicable
withholdings, as well as such deductions as may be required under the Corporation’s employee benefit plans.

5. Benefits.
(a) During the Employment Term, the Employee shall be:

(i) eligible to participate in all employee fringe benefits and any pension and/or profit sharing plans that may be provided by the
Corporation for its key executive employees in accordance with the provisions of any such plans, as the same may be in effect on and after the date hereof;

(i1) eligible to participate in any medical and health plans or other employee welfare benefit plans that may be provided by the Corporation
for its key executive employees in accordance with the provisions of any such plans, as the same may be in effect on and after the date hereof;
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(iii) entitled to sick leave, sick pay and disability benefits in accordance with any Corporation policy that may be applicable on and after
the date hereof to key executive employees; and

(iv) entitled to reimbursement for all reasonable and necessary out-of-pocket business expenses incurred by the Employee in the
performance of the Employee’s duties hereunder in accordance with the Corporation’s policies applicable (on and after the date hereof) thereto.

(b) Employee shall cooperate with the Corporation in the event the Corporation wishes to obtain key-man insurance on the Employee. Such
cooperation shall include, but not be limited to taking any physical examinations that may be requested by the insurance company.

6. Inventions and Confidential Information. The Employee hereby covenants, agrees and acknowledges as follows:

(a) The Corporation is engaged in a continuous program of research, design, development, production, marketing and servicing with respect to its
businesses.

(b) The Employee’s employment hereunder creates a relationship of confidence and trust between the Employee and the Corporation with respect
to certain information pertaining to the business of the Corporation and its Affiliates (as hereinafter defined) or pertaining to the business of any client or customer of
the Corporation or its Affiliates which may be made known to the Employee by the Corporation or any of its Affiliates or by any client or customer of the
Corporation or any of its Affiliates or learned by the Employee during the period of Employee’s employment by the Corporation.

(c) The Corporation possesses and will continue to possess information that has been created, discovered or developed by, or otherwise become
known to it (including, without limitation, information created, discovered or developed by, or made known to, the Employee during the period of Employee’s
employment or arising out of Employee’s employment) or in which property rights have been or may be assigned or otherwise conveyed to the Corporation, which
information has commercial value in the business in which the Corporation is engaged and is treated by the Corporation as confidential.

(d) Any and all inventions, products, discoveries, improvements, processes, manufacturing, marketing and services methods or techniques,
formulae, designs, styles, specifications, data bases, computer programs (whether in source code or object code), know-how, strategies and data, whether or not
patentable or registrable under copyright or similar statutes, made, developed or created by the Employee (whether at the request or suggestion of the Corporation,
any of its Affiliates, or otherwise, whether alone or in conjunction with others, and whether during regular hours of work or otherwise) during the period of
Employee’s employment by the Corporation which may pertain to the business, products, or processes of the Corporation or any of its Affiliates (collectively
hereinafter referred to as “Inventions”), will be promptly and fully disclosed by the Employee to an appropriate executive officer of the Corporation (other than the
Employee) without any additional compensation therefor, all papers, drawings, models, data, documents and other material pertaining to or in any way relating to any
Inventions made, developed or created by Employee as aforesaid. For the purposes of this Agreement, the term “Affiliate” or “Affiliates” shall mean any person,
corporation or other entity directly or indirectly controlling or controlled by or under direct or indirect common control with the Corporation. For the purposes of this
definition, “control” when used with respect to any person, corporation or other entity means the power to direct the management and policies of such person or
entity, directly or indirectly, whether through the ownership of voting securities, by contract or otherwise; and the terms “controlling” and “controlled” have
meanings correlative to the foregoing.
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(e) The Employee will keep confidential and will hold for the Corporation’s sole benefit any Invention which is to be the exclusive property of the
Corporation under this Section 6 for which no patent, copyright, trademark or other right or protection is issued.

(f) The Employee also agrees that the Employee will not without the prior written consent of the Board of Directors of the Corporation (i) use for
Employee’s benefit or disclose at any time during Employee’s employment by the Corporation, or thereafter, except to the extent required by the performance by the
Employee of the Employee’s duties as an employee of the Corporation, any information obtained or developed by Employee while in the employ of the Corporation
with respect to any Inventions or with respect to any customers, clients, suppliers, products, employees, financial affairs, or methods of design, distribution,
marketing, service, procurement or manufacture of the Corporation or any of its Affiliates, or any confidential matter, except information which at the time is
generally known to the public other than as a result of disclosure by the Employee not permitted hereunder, or (ii) take with the Employee upon leaving the employ
of the Corporation any document or paper relating to any of the foregoing or any physical property of the Corporation or any of its Affiliates.

(g) The Employee acknowledges and agrees that a remedy at law for any breach or threatened breach of the provisions of this Section 6 would be
inadequate and, therefore, agrees that the Corporation and its Affiliates shall be entitled to injunctive relief in addition to any other available rights and remedies in
case of any such breach or threatened breach; provided, however, that nothing contained herein shall be construed as prohibiting the Corporation or any of its
Affiliates from pursuing any other rights and remedies available for any such breach or threatened breach.

(h) The Employee agrees that upon termination of Employee’s employment by the Corporation for any reason, the Employee shall immediately
return to the Corporation all documents, records and other property in Employee’s possession belonging to the Corporation or any of its Affiliates.

(1) Without limiting the generality of the provisions of this Agreement, the Employee hereby expressly agrees that the foregoing provisions of this
Section 6 shall be binding upon the Employee’s heirs, successors and legal representatives.
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7. Termination.
(a) The Employee’s employment hereunder shall be terminated upon the occurrence of any of the following:
(1) death of the Employee;

(ii) termination of the Employee’s employment hereunder by the Employee at any time for any reason whatsoever (including, without
limitation, resignation or retirement) other than for “good reason” as contemplated by clause (v)(B) below;

(iii) termination of the Employee’s employment hereunder by the Corporation because of the Employee’s inability to perform Employee’s
duties on account of disability or incapacity for a period of ninety (90) or more days, whether or not consecutive, occurring within any period of twelve (12)
consecutive months;

(iv) termination of the Employee’s employment hereunder by the Corporation at any time for “cause” (as hereinafter defined), such
termination to take effect immediately upon written notice from the Corporation to the Employee; and

(v) termination of the Employee’s employment, without cause, by unanimous vote/written consent of the Corporation’s BOD at any time.

The following actions, failures or events shall constitute “cause” for termination within the meaning of clause (iv) above: (1) the Employee’s
conviction of, admission of guilt to or plea of nolo contendere or similar plea (which, through lapse of time or otherwise, is not subject to appeal) with respect to any
crime or offense that constitutes a felony in the jurisdiction involved; (2) acts of dishonesty or moral turpitude which are materially detrimental to the Corporation
and/or its Affiliates; (3) failure by the Employee to obey the reasonable and lawful orders of the Board of Directors of the Corporation following written notice of
such failure from the Board of Directors of the Corporation; (4) any act by the Employee in violation of Section 8 hereof, any statement or disclosure by the
Employee in violation of Section 6 hereof, or any material breach by the Employee of a representation or warranty contained in Section 1(b) hereof; (5) following
written notice from the Board of Directors of the Corporation of prior similar actions by Employee, excessive absenteeism (other than by reason of disability); (6)
following written notice from the Board or Directors of the Corporation of prior similar actions by Employee, excessive alcoholism or addiction to drugs not
prescribed by a qualified physician or (7) gross negligence by the Employee in the performance of, or willful disregard by the Employee of, the Employee’s duties
and obligations hereunder.
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The following actions, failures or events shall constitute “good reason” within the meaning of clause (V)(B) above: a material breach by the
Corporation of its obligations under this Agreement or a Change of Control. For purposes of this Agreement, “Change of Control” means (i) a transaction or series of
related transactions in which any “person” or “group” (within the meaning of Sections 13(d) and 14(d) of the Securities Exchange Act of 1934, as amended),
becomes the “beneficial owner” (as defined in Rule 13d-3 under the Securities Exchange Act of 1934, as amended), directly or indirectly, of more than 50% of the
outstanding voting securities of the Corporation having the right to vote for the election of members of the Corporation’s board of directors, (ii) any reorganization,
merger or consolidation of the Corporation, other than a transaction or series of related transactions in which the holders of the voting securities of the Corporation
outstanding immediately prior to such transaction or series of related transactions retain, immediately after such transaction or series of related transactions, at least a
majority of the total voting power represented by the outstanding voting securities of the Corporation or such other surviving or resulting entity or (iii) a sale, lease or
other disposition of all or substantially all of the assets of the Corporation.

Each Party acknowledges that in the event the Employee’s employment is terminated pursuant to this section 7 for any reason, the Employee’s right
to compensation and benefits shall terminate immediately.

No interest shall accrue on or be paid with respect to any portion of any payments hereunder.
8. Non-Competition.

(a) The term “Non-Compete Term” shall mean the period during which Employee is employed hereunder and the two-year period following the
termination of Employee’s employment for any or no reason whatsoever, with or without cause.

During the Non-Compete Term:

(i) the Employee will not make any statement or perform any act intended to advance an interest of any existing or prospective competitor
of the Corporation or any of its Affiliates in any way that will or may injure an interest of the Corporation or any of its Affiliates in its relationship and
dealings with existing or potential customers or clients, or solicit or encourage any other employee of the Corporation or any of its Affiliates to do any act
that is disloyal to the Corporation or any of its Affiliates or inconsistent with the interest of the Corporation or any of its Affiliate’s interests or in violation
of any provision of this Agreement;

(ii) the Employee will not discuss with any existing or potential customers or clients of the Corporation or any of its Affiliates the present
or future availability of services or products of a business, if the Employee has or expects to acquire a proprietary interest in such business or is or expects to
be an employee, officer or director of such business, where such services or products are competitive with services or products which the Corporation or any
of its Affiliates provides;
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(iii) the Employee will not make any statement or do any act intended to cause any existing or potential customers or clients of the
Corporation or any of its Affiliates to make use of the services or purchase the products of any competitive business in which the Employee has or expects
to acquire a proprietary interest or in which the Employee is or expects to be made an employee, officer or director, if such services or products in any way
compete with the services or products sold or provided or expected to be sold or provided by the Corporation or any of its Affiliates to any existing or
potential customer or client; and

(iv) the Employee will not directly or indirectly (as a director, officer, employee, manager, consultant, independent contractor, advisor or
otherwise) engage in competition with, or own any interest in, perform any services for, participate in or be connected with (i) any business or organization
which engages in competition with the Corporation or any of its Affiliates in any geographical area where any business is presently carried on by the
Corporation or any of its Affiliates, or (ii) any business or organization which engages in competition with the Corporation or any of its Affiliates in any
geographical area where any business shall be hereafter, during the period of the Employee’s employment by the Corporation, carried on by the Corporation
or any of its Affiliates, if such business is then being carried on by the Corporation or any of its Affiliates in such geographical area; provided, however, that
the provisions of this Section 8(a) shall not be deemed to prohibit the Employee’s ownership of not more than one percent (1%) of the total shares of all
classes of stock outstanding of any publicly held company.

(b) During the Non-Compete Term, the Employee will not directly or indirectly hire, engage, send any work to, place orders with, or in any manner

be associated with any supplier, contractor, subcontractor or other person or firm which rendered manufacturing or other services, or sold any products, to the
Corporation or any of its Affiliates if such action by Employee would have a material adverse effect on the business, assets or financial condition of the Corporation
or any of its Affiliates.

(c) In connection with the foregoing provisions of this Section 8, the Employee represents that Employee’s experience, capabilities and

circumstances are such that such provisions will not prevent Employee from earning a livelihood. The Employee further agrees that the limitations set forth in this
Section 8 (including, without limitation, any time or territorial limitations) are reasonable and properly required for the adequate protection of the businesses of the
Corporation and its Affiliates. It is understood and agreed that the covenants made by the Employee in this Section 8 (and in Section 6 hereof) shall survive the
expiration or termination of this Agreement.

(d) For purposes of this Section 8, proprietary interest in a business is ownership, whether through direct or indirect stock holdings or otherwise, of

one percent (1%) or more of such business. The Employee shall be deemed to expect to acquire a proprietary interest in a business or to be made an officer or
director of such business if such possibility has been discussed with any officer, director, employee, agent, or promoter of such business.
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(e) The Employee acknowledges and agrees that a remedy at law for any breach or threatened breach of the provisions of this Section 8 would be
inadequate and, therefore, agrees that the Corporation and any of its Affiliates shall be entitled to injunctive relief in addition to any other available rights and
remedies in cases of any such breach or threatened breach; provided, however, that nothing contained herein shall be construed as prohibiting the Corporation or any
of its Affiliates from pursuing any other rights and remedies available for any such breach or threatened breach.

9. Non-Assignability.

(a) Neither this Agreement nor any right or interest hereunder shall be assignable by the Employee, Employee’s beneficiaries, or legal
representatives without the Corporation’s prior written consent; provided, however, that nothing in this Section 9(a) shall preclude the Employee from designating a
beneficiary to receive any benefit payable hereunder upon Employee’s death or incapacity.

(b) Except as required by law, no right to receive payments under this Agreement shall be subject to anticipation, commutation, alienation, sale,
assignment, encumbrance, charge, pledge, or hypothecation or to exclusion, attachment, levy or similar process or assignment by operation of law, and any attempt,
voluntary or involuntary, to effect any such action shall be null, void and of no effect.

10. Binding Effect. Without limiting or diminishing the effect of Section 9 hereof, this Agreement shall inure to the benefit of and be binding upon the
Parties hereto and their respective heirs, successors, legal representatives and assigns.

11. Notice. Any notice required or permitted to be given under this Agreement shall be sufficient if in writing and either delivered in person or sent by first
class certified or registered mail, postage prepaid, if to the Corporation, at the Corporation’s principal place of business, and if to the Employee, at Employee’s home
address, or, in the case of either Party, to such other address or addresses as such Party shall have designated in writing to the other Party hereto.

12. Severability. The Employee agrees that in the event that any court of competent jurisdiction shall finally hold that any provision of Section 6 or 8 hereof
is void or constitutes an unreasonable restriction against the Employee, such provision shall not be rendered void but shall apply with respect to such extent as such
court may judicially determine constitutes a reasonable restriction under the circumstances. If any part of this Agreement other than Section 6 or 8 is held by a court
of competent jurisdiction to be invalid, illegible or incapable of being enforced in whole or in part by reason of any rule of law or public policy, such part shall be
deemed to be severed from the remainder of this Agreement for the purpose only of the particular legal proceedings in question and all other covenants and
provisions of this Agreement shall in every other respect continue in full force and effect and no covenant or provision shall be deemed dependent upon any other
covenant or provision.
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13. Waiver. Failure to insist upon strict compliance with any of the terms, covenants or conditions hereof shall not be deemed a waiver of such term,
covenant or condition, nor shall any waiver or relinquishment of any right or power hereunder at any one or more times be deemed a waiver or relinquishment of
such right or power at any other time or times.

14. Entire Agreement; Modifications. This Agreement constitutes the entire and final expression of the agreement of the parties with respect to the subject
matter hereof and supersedes all prior agreements, oral and written, between the parties hereto with respect to the subject matter hereof. This Agreement may be
modified or amended only by an instrument in writing signed by both parties hereto.

15. Relevant Law. This Agreement shall be construed and enforced in accordance with the internal laws of the Commonwealth of Massachusetts without
regard to the conflicts of law principles thereof.

16. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed an original, but all of which together shall
constitute one and the same instrument.

17. Survival. The termination of Employee’s employment hereunder shall not affect the enforceability of Sections 6 or 8 of this Agreement.

18. Further Assurances. The parties agree to execute and deliver all such further instruments and take such other and further action as may be reasonably
necessary or appropriate to carry out the provisions of this Agreement.

19. Headings. The Section headings appearing in this Agreement are for purposes of easy reference and shall not be considered a part of this Agreement or
in any way modify, amend or affect its provisions.

[Signature Page to Follow.]
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IN WITNESS WHEREOF, the Corporation and the Employee have duly executed and delivered this Agreement as of the day and year first above written.
NETCAPITAL INC.

By: /s/ Arnold Scott

Name: Arnold Scott
Title:  Authorized Signatory

/s/ Todd Violette

Todd Violette, Individually
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Exhibit 99.1
Netcapital Appoints Todd Violette as Chief Executive Officer

BOSTON, MA, Apr. 16,2026 (GLOBE NEWSWIRE) — Netcapital Inc. (Nasdaq: NCPL, NCPLW) (the “Company”), a publicly traded fintech company that gives
companies access to capital markets infrastructure without institutional-scale fees, today announced that its Board of Directors has appointed Mr. Violette to lead the
Company in order to accelerate capital formation, expand platform reach, and build long-term shareholder value.

Mr. Violette brings over 25 years of leadership experience across capital markets, fintech and digital asset-related businesses. His recent operating and executive
roles have included CEO of CloudCover International, CEO of AppYea Inc., CEO of Vinergy, Chief Investment Officer of ESG Global Strategies, and Independent
Director of Israeli NASDAQ-listed Therapix, reflecting a mix of public-company, private-company, and strategic advisory experience.

“Todd brings strong capital markets, fintech and strategic leadership experience to Netcapital at an important time for the Company,” said Netcapital Board member,
Arnie Scott. “We believe his extensive background in emerging growth businesses will help the Company sharpen execution, support entrepreneurs and investors on
the Netcapital platform, and pursue opportunities to enhance long-term shareholder value.”

“I am excited to step into the role of CEO at Netcapital,” said Todd Violette, Chief Executive Officer of Netcapital. “Netcapital has built a differentiated platform at
the intersection of technology, entrepreneurship and private capital formation. I look forward to working closely with the Board, management team and stakeholders
to strengthen execution and build momentum across the business.”

Mr. Violette replaces CEO Rich Wheeless, whose contract was terminated by the Board. The Company will provide additional updates as appropriate.
About Netcapital Inc.

Netcapital Inc. (Nasdaq: NCPL) is a publicly traded fintech company offering a comprehensive, turnkey platform for companies seeking to raise capital and build
toward their full potential. Netcapital gives business owners the infrastructure, knowledge, and investor network to build a company; combining an SEC-registered
funding portal, a FINRA-member broker-dealer, and a full-service technology and advisory group into a single integrated engagement. Where most capital markets
programs are built for companies that are already large, Netcapital is built for companies that are getting there. The question the Company asks every client is simple:
What does your company look like in five years if capital is not a constraint? The platform exists to make that answer real. Netcapital Funding Portal, Inc. and
Netcapital Securities Inc. are registered with the U.S. Securities and Exchange Commission and are members of the Financial Industry Regulatory Authority
(FINRA).

Forward Looking Statements

The information contained herein includes forward-looking statements. These statements relate to future events or to our future financial performance, and involve
known and unknown risks, uncertainties and other factors that may cause our actual results to be materially different from any future results, levels of activity,
performance or achievements expressed or implied by these forward-looking statements. You should not place undue reliance on forward-looking statements since
they involve known and unknown risks, uncertainties and other factors which are, in some cases, beyond our control and which could, and likely will, materially
affect actual results, levels of activity, performance or achievements. Any forward-looking statement reflects our current views with respect to future events and is
subject to these and other risks, uncertainties and assumptions relating to our operations, results of operations, growth strategy and liquidity. We assume no
obligation to publicly update or revise these forward-looking statements for any reason, or to update the reasons actual results could differ materially from those
anticipated in these forward-looking statements, even if new information becomes available in the future.

Investor Contact

800-460-0815
ir@netcapital.com




